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Terminology

The phrases “comparison of incumbency to availability,” and “problem area” 
appearing in this chapter are terms Texas A&M Forest Service is required by 
government regulations to use. The criteria used in relation to these terms are 
those specified by the government. These terms have no independent legal or 
factual significance. Although Texas A&M Forest Service will use the terms in 
good faith in connection with its AAP, such use does not necessarily signify the 
member agrees that these terms are properly applied to any particular factual 
situation and is not an admission of non-compliance with EEO laws, 
regulations, and objectives. Whenever the term “goal” is used, it is expressly 
intended that it “should not be used to discriminate against any applicant or 
employee because of race, color, religion, gender, or national origin,” as stated 
in Title 41 Code of Federal Regulations, Part 60-2.16(e). 
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Hiring Benchmark and Utilization Goals Analyses.




